
 
Vision Statement for 2021 AUCD Board Nominees 
 
Name of Candidate: Lydia L. Ocasio-Stoutenburg, Ph.D. 
 
AUCD Member Organization: Mailman Center for Child Development  
 
Current Position (role and date range): Program Manager, December 2020- present 
 
Total Years Employed/Active in an AUCD Member Center or Program:  
 
Served in various capacities for the past 6 years. Served as former Emerging 
Transformational Leadership Program (ETLP) follow; served as a LEND consultant; 
advisor to the MCCD Family Navigator Program; M.S.Ed. ECSE LEND fellows Mentor 
and Capstone Coordinator). 
 
My vision for the Association: 
 
My vision for the Association is to ensure that our goals, mission and actions reflect the 
equity that we seek to promote as people who are called to improve the lives of people 
with disabilities and to create an inclusive and responsive culture. I see us channeling our 
collective and diverse expertise in transformative and innovative ways that respond to the 
rapidly changing health, educational, social, political and economic climates. Our work 
should be including the voices, lived experiences, expertise and contributions of people 
with disabilities, their families and support persons, letting these elements inform our 
work, our research, our practice. The respect for inclusivity and should also prompt us as 
an association to ensure that we are engaging in meaningful and equitable ways with 
diverse populations across a range of identities, which include but are not limited to 
disability, race and ethnicity, gender identity, socioeconomic experience, professional 
and employment status and geographical location. I would like to see us grow 
individually and collectively and to ensure that we have representational leadership.  
 
What I would like to accomplish on the Board: 
 
As the prospective chair for the Multicultural Council (MCC) I am endowed with the 
great mission of representing and responding to the needs and concerns of our 
constituents from a coalition that is explicit about centering equity, diversity and 
inclusion. My goal is to ensure that these dynamic goals are not just the fruits of the 
collective efforts among our incredible leaders who serve on the council, but to carry 
those conversations to the Board in an exchange of powerful ideas and initiatives. It is 
critical that even though we may serve in different capacities with unique aims, that our 
overall missions are well aligned and multivocal.  
 
 
 
 



 
 
 
 
 
How I have demonstrated and continue to demonstrate leadership in the network: 
 
Although I am relatively new to this network and in my current role at my center, I have 
truly been fortunate to have the opportunity to engage in initiatives that have served a 
critical need. A common thread running through my work in the past year has been 
facilitating collaborations with people with disabilities, families and communities. It may 
seem to be a rhetorical matter, a concept that is naturally embedded in all that we do. 
However, something that is often forgotten as we get focused on our initiatives and 
operate within and between our institutions without engaging the people we service in 
our work. Breaking down the communication divide has been essential in my work with 
AUCD. I have worked and presented for the AUCD network and Prepared4All 
initiatives, demonstrating how this meshes well with sustaining a practice of cultural 
reciprocity, displacing the very ineffective culturally competent approach. As an 
educator, I have also led presentations on our programs that address equity even in our 
interventions and how we can respond to resource barriers, including the provisions of 
assistive technology supports. In South Florida, because of our diverse cultural and 
linguistic populations, this is something we cannot take for granted. Leadership also 
requires empowering the leadership and capacity of those whose voices are often 
excluded from the platforms, studies, research agendas and reports. In our CDC-AUCD 
COVID-19 funded initiatives, I have had the opportunity to dive deeper into the 
complexity of health and access disparities and ensure that our actions, which range from 
townhall meetings to conversations to in-person events are reflective of that need to build 
community capacity. Working closely with self-advocates had emphasized the 
importance of getting to what truly matters and ensuring that my efforts are reflecting the 
community I am seeing to serve. Finally, I could not have had better lessons in my 
leadership development than what has been gleaned though collaborative teaming, 
partnerships and communities of practice. This may take some undoing, as it may be a 
consequence of American schooling to focus upon the “I” in leadership. However, 
collectivism is an approach that is maintained within many cultures and communities, 
demonstrating strength the interdependence that defines us as human beings. I hope to 
ever carry out that spirit in my leadership roles and to serve my community and networks 
well. 
 
 
 
 
 
 
 
 



Return to: Jennifer Tuell via email at jtuell@aucd.org no later than COB Thursday, 
October 7, 2021. 
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